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We help women and girls make choices toward
becoming independent, productive and
financially stable.




2017:
the year of

CHANGE

2017 was certainly a year of change. Two years prior in 2015, we
entered into a three year strategic plan where we planned to
reinvest in our programs and raise the caliber of services we
provided to our clients. Much of that important work came o
fruition in 2017. We launched our Possibility Group program out
of pilot phase and into the lives our clients and rewrote the
program curriculum in the process. We converted all of our
RISE! schools to the four year model, added a new school
district, and rewrote the RISE! curriculum to have a pointed
focus on preparing our students for life after high school. We
made the strategic decision to take our Finance Classes to the
next level by developing a new curriculum that speaks
directly to the needs of our clients. We also decided to reinvest
in our volunteer instructors and enhanced their training so we
can better serve our clients. We hired our first one-on-one
financial coach to launch Yourlife Coaching for the first
time. We also joined the 21st century and took our information
database online. We now have the ability to track our clients
and supporters in a streamlined way to ensure we are serving
them to the best of our ability.

Each change we made in 2017 was essential to the continued
success of our organization. We cannot wait to see the impact
the changes we made in 2017 will have on our clients for the
years to come.



Knowledge.

We made the important decision in 2017 to reinvest in our financial education classes, and decided
to design a financial education curriculum with our clients in mind. While there is lots of material
that we are able to pull from to teach our current classes, no current curriculum speaks to economi-
cally disadvantaged women as their core audience. We seek to change that. Women have different
needs than men when planning their finances, and economically disadvantaged women have dif-
ferent needs than their middle class counterparts. With our new curriculum, we will finally have
the tool we need to help our clients where they are right now. In 2017 we also made the leap to
hire our first one-on-one financial coach. Our new coach will help the women we serve take the
knowledge they gain in our financial education classes and Possibility Groups and apply it to their
daily lives. With the combination of our new curriculum and one-on-one coaching, we know we
can really be there for the women we serve when they need it most.

Hope.

2017 was our second year of our Possibility Group program. We created Y our-
Life Possibility Groups with the belief that women could benefit from sharing
their experiences, building each other’s confidence, learning from one another,
and supporting each other. That belief became reality in 2017 with the success
of our clients. This year we graduated 57 women from four groups. While in
the program, 21 one of those women accomplished at least one goal, and 35
women continue to work towards their self-defined goals. In 2017 we also
made the strategic decisions to rewrite our Possibility Group curriculum. After
a year of administering the groups, we felt we could do more for our clients.
We launched the new Possibility Group model in the Fall of 2017, and have
seen a tremendous improvement in the commitment of our clients under the
new model.
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Possibilities.

In 2017, we made tremendous strides in boosting the effectiveness of our RISE! program. This year we
provided 1755 hours of guidance and mentoring to 245 girls. We have fully transitioned all of our schools
to the four year model and redeveloped the RISE! curriculum. The new curriculum focuses on goal setting,
career planning, and financial education. The curriculum was also redesigned to specifically address the
needs of our participants as they complete financial aid and FASFA applications. After a collaboration pe-
riod with our partner schools, it became clear that a focus on the financial aid application process was es-
sential to the success of our senior girls. As a result of the new curriculum, we anticipate each of our senior
girls will apply for college and complete a FASFA application.

As we prepare to graduate our first group of girls from the program in the spring of 2018, we expect that
our participants will leave the program with a plan for their future in place, know the exact steps necessary
to implement their plan, and have a tight knight support group of lifelong friends to help them achieve their
plan.
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Our Clients

Most of the women we serve have a High
School Degree equivalent or less.
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Our clients are generally in their prime
earning years.
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We predominantly serve women who are in a state of
transition in their lives.
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Most of our clients are looking for
employment.
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In Her Words

Sheniquia, RISE! sophomore

“Joining RISE! has altered my perspective on life tre-
mendously. | have now accepted that my grades are
my top priority through high school, which has
helped me increase my GPA and to make honor roll
for my entire sophomore year. | also now share a
bond with the other girls in my class. The other girls
not only help me through my journey, but they also
motivate me to be the best | can. Being in RISE! has
helped me see the path to realize my dreams.”

Vanessa, YourLife Possibility
Group Client

“‘Before starting YourLife Possibilities | felt so broken
and discouraged around my finances. | was in a vi-
cious cycle of work hard, feel bad, spend money,
feel bad, etc. This class and the women that give
their time and share their experiences taught me
that my behavior and belief behind money is con-
nected to so many other things in my life. That by
changing the way | believe about myself and my fi-
nances, that | can accomplish my goals and live a
financially successful life. My eyes are opened and |
have the tools | need to break the cycle and go form
surviving to living.”




FINANCIAL
OUTCOMES

Statements of Financial Position as of December 31. 2017 and 2016

2017 2016
ASSETS
Cash $ 86531 § 21247
Pledges receivable 23.500
Prepaid expenses and other assets 42.746 12.506
Investments (Note 2) 1.684.640 1.539.680
TOTAL ASSETS : 3017 5 1.5 33
LIABILITIES AND NET ASSETS

Liabilities:
Accounts payable and accrued expenses $ 26257 $ 10.727
Deferred revenue — special events 17.000 22.000
Total liabilities 43.257 32.727

Net assets:
Unrestricted 508.453 415.092
Temporarily restricted (Notes 3 aid 4) 560.509 447416
Permanently restricted (Nore 4) 701.698 701.698
Total net assets 1.770.660 1.564.206
TOTAL LIABILITIES AND NET ASSETS $ 1813917 $.135 33

Full financial statement available on our website at www.thewomensresource.org/annual-report
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